MR E BN R FEBERF
EXRFE - v—v - B

HER - PARIVE

Fr B I AE S

JEM DOy % T 2 DG IR M O F i OECRF 12 B 5 A
B DS DORERSF ZBET D 1EH

R E ek

F7 B PRBR D PRBRE DU (2B 4 2 15

I S E A PR

JE& I RBR A

[ A A

PR BR S

IR

BRSNS

SR TRES
MSATBAENFORA T DI RO R T % 154

%34 G5 - B

34.1 EAFH

MREARLE R KRB R T ., BB OE & SRS X du, B4 ) & A EE 0 fefR
SN G R bND LD, HBEHICET 2 HE R OZ IS  HIE %2 5 L F
To RFOE - WM 2 5%, LTOBRMNEZENRT D X 9REFLTWET,

EFRAIZHF I D o DG GRRZREE - HEFF L, REDENT-IRE 2 S - HEFF
L. Z0mhzslsi+oenctEsrl e

ZERIBERE A FFO TN RIRITIED | AN E — BN ERIND Z &

EENEE 21T ) LRI T oL L b, PR EOHKICHLIIETE D X
I, TOREERORG LUV UNRERESIND Z L

¥ L HE) LR G E OVsH A R R Ts Z b

MEBIZHOWT, LR L, fiBheRitE PRI 20 EEZ Rz
Ll

342 BEITREHIE

34.2.1 B=DHE
OGBS RN, eI TS B LA —ICT A EDT
T Elo. AT, QLo RE. EHE, e, DEoOREE, BEIREE, R,
Vo H— TR, FEIC L DRI BV B o TiE e b £8 A,

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/01#1.3.2%C2%A0

3422 EER~OVHEE

FeBIZyEAIC S & o, BAREBN LR - ITBORE 25 TR LTsik
ANELT, RENRZIAI G, BEELABEOEUT M5 4%5E L., s
Gole, EROBMENPEOLND DO TRITNIEZRY A, AFIX, EofFESE
[ZHSE | BEE, RIBEORGKECETAERE AR LT,

343 JL—)L
34.3.1 #aE5ORER
FREIIZLLTOEE N H Y 7 (FEBMBE O EIX, ZHUIEY LEEA, )
. ik
o HIKFEY (K—FXR)

o HHIMEIEFY
o ZOfDFY
HE)TY (34.3.5.1)
FEFY (34.3.5.2)
HEEMEFY (EFFREDA)  (34.3.5.3)

34.3.2 fEE

KO EERFZRIL, BfEEEICES<bDELET, ZICED ., BEONE
EINEERE . B, 2 L CHINNER LXK e SnE T (34.3.21 25 L T<
T2V, ) o AR, 29 LM (RUWRE) OG- ORI HO W THIET S
ZEIZED, AFET—EB LG KIEDIRREZED, A\ OEEFFIZET D5
PN EHERF L CDEET,

34321 WO 5HE

KEDETOREY Y 3> (3437 [CEDDHEBHEDOE v a LA REET, )
[ZDOWT, BkfE (E-CIREIN A OFELIEIC RS < %) e (OELORE,
OWIFRF S om0k - £ - 5BJ) - BB, OxHLd HZREOBEMESFEDERIT L -
CHl U7 Aseh B 72 IREERE 12 K B0 80) WG UL Ed, 29 LEyiry
a7 - F 4 A7 )T a rOFEIC k> TiThuEY,  (PRP31.5.1.3)

34.3.2.1.1 HH#

AL, BEOEBOEREL ORI ZEE 2. MIOBEICHND Z L2
WET, AR ETEZE S (Salary Review Committee: SRC) DAL 23
BT,

34.3.2.1.2 [&HK - B&AG

Begg L1k, BRENBLUZEA SN TWD FALORBEIC TR SD Z &2 0 nET, B
KAIZLL T OSGAICmHA I VE T,

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/34#34.3.7
https://www.oist.jp/ja/prp/chapter/34#34.3.2
https://www.oist.jp/ja/prp/chapter/34#34.3.3
https://www.oist.jp/ja/prp/chapter/34#34.3.4
https://www.oist.jp/ja/prp/chapter/34#34.3.5
https://www.oist.jp/ja/prp/chapter/34#34.3.7
https://www.oist.jp/ja/prp/chapter/31#31.5.1

o AT O FUREMFHMORERIZIBN T, EAZFEREFEN (E72>5 Excellent,
Good, NeedsImprovement @ 3 Etf) @ 9 &, NeedsImprovement % 2 4Fi
e LT84,

o HUIEMH L TWAOBBIZHNEREMEEL RS ZENHALINTH D & ARF DA
L7ehtr. ZO%EORMKIZIL, SRC DFEANLETT,

o ENARFORELWE-T I ENTET, KERNZOLHIRFEEZEETD
TR e LTI okEizolc T2 2 &y LT 2546,

(PRP38 )

B, BRIV, BEE®ORK 10% B8 EHE SN ET,

34.3.2.2 #a5-Etm
343221 ETNENOWME - BEElc, FFEOLV Y (E) REDLNET,
ZRUCIE, LT OMEPRESNET,

o TPUIRAE ARk O RN AR R
o TIREH : PRALZFFEDEIS TR 5%
o LPREH : hRE A RrEDEIS LRl 5%

343222 ITNENOEO LV DIX, BE, HRARERLE S EICAE I,
REINET,

343223 ZOBFORBELAEE X, BITFE (NFHY) X, LEERDD
BEIE, VOVOBREFEOEFEERELET, 29 LEART, HER - F#
FICLVEBEIND SRCOBFELZRT, #@F., 4 H1 B OEMINET,
VUVOREFEOZERIL, JRATE LT, ZEOEBHICZDO LU VIZET 5%
BOETICHE—MICEASNSE LD TY,

34.3.2.2.4 filx OB O HIX, ZILENDORES, AHE - FIl., BB, £,
NI DN TFEE B E 2 TL o PofBNTXhbihvET, lilokh 58X, Fl
2R O(NFEHY) OKBELESHE =T L~ 2 /87T 47 (kg
%) MOBEIZOWTITHFER - FRVKR LIS L0 7,

JEAZK OB A 1 R TH ARE OEMEIL, T OIS U THpiik
HEINTLo Ly 9,

343225 HER - FRM/MLELRBOLGEIE. ARG L ITHNTHRE G CFY
EIAGTH I EMTE D, TOHE, HE3432 (FEH) OBFTEA L,

34323 AU v NERE
Z£M1%. PRP36.2.6 TEDE T,

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/38
https://www.oist.jp/ja/prp/chapter/36#36.2.6

3433 HAXFY (FR—FX)
ZEfMIZ. PRP36.2.7 TEDET,

3434 HEBREHEFY
34.3.4.1 HiRENE Y. PTES @M A E 2 2 9B 2RI BBk L.
OB 1R, 1 0 AZHAMNE LTEBENET,

34.3.4.2 IS F Y OSFIT, YEBE D 1 Y720 ks 5% (PRP34.3.6)
ICULTFIZED HmEE L — N Uleefe 2 7,
o ETEIKA (HMEH) LSO BICIT 5 PTE IR 448 2 25 W
60 FFHILL T O#EhES « 25 N—& o b
60 FFf] & H 2 2 8% : 50 /~—& > |
o VEEMRH (HWER) IZBIT2EH : 35 N—E L |
o REENE (/P& 10 RLARE, 7FET 5 RELART) @ RRCIC 25 S—k v F &N

343.43 FEFEIMRB OBIEEEF LI OV T, EFYBRERL GHBRICED
B

34.3.5 ZODOMMOFEY

34.3.5.1 @EITFY

BETHIL, 2 ¥ A— M EOBBEABE T HBEICK L TS nd Y
‘/G‘j‘o

WENF YO IT, TERBRER G AR, EHHIEE RS HR N O 8k 208
HRBICESTIESINE T,

34352 fFEFY

FEFEYLL, BOEETLILOOEELMHEVZT, FEEZHh > TV D HEEKE
WX LT ESNDHFYTY, 2L, WlRABNICR LR LRAET OME. £
DA jE A BURG G-HRR f OME B il B 4G G- B 1278 D 2 fE & T+ 24 36 FH BRI
FUT LB G LEEA,

FETYOEKE L, EEHITRER 5B OB GRS ERE S
ET,

34.3.5.3 HHEMLFY

HHEMET YL, RENDOHFRICE 2E8EOET IV, RO I
L, BRF EHIET D2 & ot BFEGIIRE ., UIFRROFEFE L H 5 & T
E (ANFEHY) RO LIMEICR LT sns FYTT,

34.3.6 HEXHONL—L

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/36#36.2.7
https://www.oist.jp/ja/prp/chapter/34#34.3.6
https://groups.oist.jp/ja/hr-div/regulations-guidelines
https://groups.oist.jp/ja/hr-div/regulations-guidelines
https://groups.oist.jp/ja/hr-div/regulations-guidelines
https://groups.oist.jp/ja/hr-div/regulations-guidelines

343.6.1 XA BAOKE (SHO1 NS RAETORE) X, BH 17 H
(17 B2MRBOEAIE, TOHBNICBW TR LITWERH) 2B LET,
Howp CREEICERA., B, KBk, TOMOBEICEEL 52X 5EENELT
EXIT. FOAOKE, BEFY, FETFYOEIL. TEEBHEE S LICHE
AELTEESNET,

34.3.6.2 FEFEFLA BB IZFDINAIZ L » THEFHEZREFF T 2818, ROV
TUDDOLGEITEE L, ZTOTOICHUEBENLHERIb-T-E XX, TOHE
TOH@IIKT D52 MLET,

o IETeZSVEIFICLY 1 B#HELL EOMME, RT3 208 ER’H D & X

o fEES. ZEME., HPE. HR. KEXIHCICE > TAL-EHAEZAHT AL
WAL

ZiuE, BBRCMEFICIY, MEORTENGHER L7 ZICbRIERICEH L E

‘é_o

34.3.63 ek bR BEICH L, BETERL O E XKW ET,
2L, BENFEE LS EIE, TOMBENEET 2817 Otho @R o TR
@ N EAIRDAZ IV 3L 5 Z & L LET,

34.3.6.4 {EBR : 513, EDSIBEREKR L OERICL AW EICE ST, KF
DYERRT D Z EDNRO LN TWDKIAZET 2852 L, T OFEREE ML
7,

343.65 HAH., HEE, 9 1 KEY7Z OREH - 5O AME,. BHHE, 8% 1
P4 720 OFHIE, ROFITRAZ L > THRESNET,

o HEH :HE-12 EMHIKIA 12 A LvEne 212720 EM A
o HEH: A+ (XOHAOHB—2DHDIKE%)
o IS 1 RNV 0% - %1 A ONEHFTE I B EFE 4K

34.3.6.6 VRO  FA5-OFEICEB W T, 50 EERMOWMENH L L =13V
T, 50 880 E 1 FRMOmER"HH EEIL, 1HELTHELET,

343.6.7 KREFEOHKG BENKELI-LE B - RRE2ERET, ) X
HEAGOIRIR « REZTE L2 2 OBEIX, 201 BT 1 Bl HEER
D)% 1 BRI 72 0 %A b LICHETE L7-%8 (PRP34.3.6.5) % AZEMN DAL T
XiEEnET,

8% 33 EICFEH SN AB ORI - KEOHIM] (KEIXE A EHEA, ) IO T
X, TORENFTE SR ESE L & IS bR s@E OmEN T EhE
R

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/34#34.3.6
https://www.oist.jp/ja/prp/chapter/33#33.3.1

REEE DR 51, F 33 FIZED HILTWET,

34.3.7 HBEEMBIBOKE

343.7.1 #HOME  FEME (BN MBERICEET 2IEFEHRE
(PRP30.2.2.3.2) DighH1%, W%, LFTOb DL LET,

o FEARHG

o HIEENE T2Y

o HEIFY

34.3.7.2 FARK  BEARBIZ. 10 ANV OEBREE. AFEYX AL MY
g USRI K ORRBRIZ S IR O R AR E 44805 2,500 M O#FHN T
BNZED ARSI L > TIvESNE T,

343.73 #5013, 1 HEZHALLE LT, BARKHAEZESEMUALEL, ¥HD 17 H
(17 BAMRBIZU =D L&, TOHAENIBW TR LITVVEZEH) B LET,

34.3.7.4 #5OWEE . FHMB BN EBERERICEHE Lot L XX, BRO
RIRZBRE . B Lo 7Bl 1 BERC o &, FRGEEZWEE L T L £ 9,

34.3.7.5 FEHMBEIZIX., OBRENEH S ET,
o HimENIETY

(34.3.4 @ TEES 1 BFRY47-0 OFA) 13, (BRG] EARAET, )
o HEIfEDONL—IV

(=77 L. 34.3.6.1, 34.3.6.5. 34367 IZW@HAINERA, )

3438 BITICfESEEHE

BB DR EIZEET 5 Z L1 DWW TIL, PRP 34 FEIZED HL— L omib 59,
By O, AR IHIMSIATBOE N PR S B I 78 S R (e (B i) o B
HTOBRLIIEHWZELTORBELEHAT O b0 L LET, vk, #END
FERASOMIERBAT 2 EBT DO OHETT,

o EFHINE K 5RE

o RIS 5 5B
o JEREN A GBI

34.3.9 ‘FHE%EB OHRB

34391 WMOXS  FErE (HEE - FZR. RIEER. §EEF) O®REM
. U ToboE LET,

o ANfE (HEH)

o RERIGHEETY

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/33
https://www.oist.jp/ja/prp/chapter/30#30.2.2
https://www.oist.jp/ja/prp/chapter/34#34.3.4
https://www.oist.jp/ja/prp/chapter/34#34.3.5
https://www.oist.jp/ja/prp/chapter/34#34.3.4
https://www.oist.jp/ja/prp/chapter/34#34.3.6
https://www.oist.jp/ja/prp/chapter/34

o HE)TH
o fEETFY

343.9.2 AFE . KMEOFEHIT., RORIZED D EREO&HHANT, BESITBW
ThELET,

1Nk FERER ()
HEE 30,000,000
B HEE 20,000,000
o 15,000,000

34.3.9.3 FEBIFREETY « FERGAE T YIX. EEMICER LR R e HE L
2B DR, BB OWHEE, MEOFRELHR L THRICKE LD LI5E1T,
FHERBICH L TR T 522 M TE ALY TY, FlEFEYO&E T, NHE
& gD b, BESIZEBWVTRELET,

i

34394 EETY  MEO@BBHTLICET HL—/ (34.3.5.1) % Ek
ALET,

12

\

34395 (FEFY  FHHBE (BfE: ZE8) oFEFYICEIT I Lr—1
(34.3.5.2) ' FEMEEICEHA L E T,

34.3.9.6 MO H WL, 1 HZEALE LT (BAD1LHZLGERAETO
WEIZOWT) . A 17 B (17 B2MRBICY 725 L E1X. ZOHABNCZEBW T
HLITWVEFEH) I LET,

Aoz, filciEmaInice &, FELEE S UIMES N L 21X, 20
AOHRM, BEFY, FEFLE. YEAOEEIBICHESE, HEREILE
T, 72720, HOBRHPIZHLE Lz X213, £@FEEXmLET,

34.3.9.7 e HE  REOWMIX. ERIC Lo THERT L2 ERBOLNLE
REYERR L, T O BE CESEXIZORENRE T 5 1HE T4 o O JE
~OIRVAIIT LY TN E T,

34.3.9.8 AZEWM . AEOBME IR OB I VEELET,
(AR RS ] =12 ([E#Y 12 A= n e 1%, FOFEH O A %)

34.3.9.9 OB M OFEIZB VT, 50 EREOMENH S L X130
T, 50 8800 E 1 HoRMOMmEAH D E XL, 1HELTHELET,

34.3.10 FEEHEE

ch34_compensation_ja_20250101_cl


https://www.oist.jp/ja/prp/chapter/34#34.3.5
https://www.oist.jp/ja/prp/chapter/34#34.3.5

HEEHREOHRMIL, TOEHEPELZEE L, BIISC T, BEXITL > TN
EDHBIET,

344 EH
34.4.1 #HMERFIEZEEBS (Salary Review Committee: SRC)
W2 B4 (Salary Review Committee: SRC) 1%, #4545 « SEICE+ 2 it %
INEDRODIEFEIZ I L 72T U720 £5 A,

3442 EIFR (ANFHEY)

AR (NFHY) X, SRC Z%EL, BET IR 3 LThHARFOIREIC

DWNWT, TOMHME L LTHRA L2TE e A, BIFE (NFHY) 1T

R, MREHRRICOWTHGEL, LERET A SRC 123 L TRE LT IiE2

@iﬁh F7-. BIFE (AFEEY) 13, He OB OREN, a2 ElE42HE
IR L, £/, FRNONEEDRHERINTE DD ERD LI BOLEHENH D

7,

3443 ABXPA U rEIZVav
ANEYRXIA L b7 Va0, SRCOFEEFE L TOEEEZRE-LET,

3444 ANBEEEIvav
NFEBET v a i, 5 - ®ECBET 2 T aitunwE T,

34.4.5 R

RKFEOETOREIT, BETFEOEFEGITTOLETE Y., FYOMIZEEE 52155
P NFED ty/a/ WAL 0 8 A,

34.5 Fhrx

34.6 1R

34.7 L
34.7.1 AHEOFE:
R (NFHY)

34.7.2 FDOOBERSE
ANEFET A EYa Y

348 EH

ch34_compensation_ja_20250101_cl



