OIST Gender Code of Conduct

The core principle of the OIST Gender Code of Conduct is to ensure that all faculty, staff and students of all gender
identities and gender expressions have equal rights. Everyone at OIST should feel valued, respected, and be afforded
development opportunities to realize their full potential. OIST supports the promotion and implementation of
genuine equality for all. The Gender Code of Conduct applies to all who work or study here and contain the following

five principles:

1. OIST is committed to providing an environment of equal opportunity to all in the pursuit of their academic

and professional goals.

2. The interests of all gender identities and expressions should be optimally served at all levels and in all
functions.
3. The dignity, integrity, self-identification, and expression of all must be respected. Sexual harassment, sexist

behavior and sexist language are violations of human dignity.

4, Written and spoken language should express equal treatment of all gender identities and expressions

while maintaining precision.

5. OIST supports flexible work practices and employment arrangements that enable faculty, staff and
students to combine work or studies with their unique family commitments and seeks to accommodate

a range of needs in a diverse workforce.
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